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Chie-bein Chen (Times New Roman, 12pt - & $ ¥ 75)
Department of International Business, National Dong Hwa University(Times New
Roman, 12pt - & ¥75)
Yu-Do Lai
EMBA, College of Managment, National Dong Hwa University
Abstract (Times New Roman 12 pt - #25% . E¥H)

To analyze the impacts of amplifying scale, highly integration and centralizing share holdings to business
performance of the financial holding companies, we took 14 financial holding companies as to examining
objects. (Times New Roman, 10pt)

The contents of business scale includes five items which are total assets, number of branches, employees,
capitals and share holder’s equity. The business integration should be concerned about bank business oriented,
security business oriented and insurance business oriented. The share holdings concentration should be
considered of average holding percentage, average shares of big stock holders and distributions of the stock
share.

By the way of collecting secondary data from the official institution of Taiwan, available and taking data
analysis by regression and multiple regressions to get the results as following:

1. The managerial scale does have significant influences to financial holding company. Total assets, number of
branches, employees, capitals and share holder’s equity all could support to it.

2. The business integration also has significant impacts to financial holding company. It could be partially
supported by the data of bank business oriented, security business oriented and insurance business oriented.
Keyword: Financial holding company, managerial scale, business scope, share holdings concentration, business

performance
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